ACCOUNTING FOR PROFIT
By Tim Gulling, CPA

OBAMACARE EMPLOYER MANDATE 2015
The employer Obamacare health
insurance mandate JRHVLQWRHIIHFW
on January 1, 2015 for employers with
more than 100 full-time equivalent
HPSOR\HHV7KLVPHDQVWKDWHPSOR\HUV
must offer health insurance for all their
employees or pay an employer shared
responsibility payment, referred to as a
“fee” which is a penalty that his not tax
GHGXFWLEOHWRWKHHPSOR\HU
When health insurance is not offered,

this non-deductible employer fee will
start at $2,000 per employee and for a
farm with 100 employees, the fee on the
¿UVWHPSOR\HHVZLOOQRWEHFKDUJHG
in 2015 as they are considered exempt,
WKH¿UVWRIWKHHPSOR\HHEDVHLV
exempt for 2015), but the fee will start
RQWKHUHPDLQLQJHPSOR\HHVZKLFKLV
WKH¿UVW\HDU
7KHIHHVJHWZRUVHLIMXVWRQHRI\RXU
HPSOR\HHVJRHVWRDKHDOWKLQVXUDQFH

H[FKDQJHIRUDVVLVWDQFHWKHQWKHIHH
ZLOOJRXSWRSHUHPSOR\HHRU
IRUWKH¿UVW\HDU7KLVLVEDVHG
RQDHPSOR\HHIDUP
For owners that are involved in
multiple LLC’s or partnerships, if an
RZQHURZQVRUPRUHRIDQHQWLW\
then the number of employees for the 100
employee mandate is included from each
HQWLW\)RUH[DPSOHDIDUPHURZQVWKUHH
Please turn to page 22

Diamond V Mills

ZZZGDLU\EXVLQHVVFRP

2FWREHUDAIRYBUSINESSEAST

21

$FFRXQWLQJIRU3URÀW
continued from page 21

LQPRVWFDVHVLWLVQRWSRVVLEOHWRJHW
information from every employee’s total
household income, it is best to calculate
//&¶VDQGHDFKHQWLW\KDVHPSOR\HHV DVDIHKDUERUDPRXQWRIQRWFKDUJLQJ
HDFKHPSOR\HHJUHDWHUWKDQRIWKHLU
Then for mandate purposes, it is known
DQQXDO:LQFRPHIURP\RXUIDUP)RU
DVD³FRQWUROOHGJURXS´DQGWKHVHWKUHH
example, if your employee earns $40,000
//&¶VZRXOGEHFRQVLGHUHGDVKDYLQJ
SHU\HDUWKDQ\RXPXVWQRWFKDUJHWKHP
RYHUHPSOR\HHV7KHRZQHUPXVW
PRUHWKDQSHU\HDURU
offer health insurance or will be faced
SHUPRQWKIRUWKHLUKHDOWKLQVXUDQFH
ZLWKWKH¿QHVDERYH
For example, if the employee’s monthly
For farms with 50 to 99 full-time
SUHPLXPLVIRUD³TXDOL¿HG
equivalent employees, the employer
PDQGDWHDQG¿QHVVWDUW-DQXDU\ minimum insurance plan” (one that meets
DOOWKHEHOOVDQGZKLVWOHVRI2EDPDFDUH 
But care must be addressed in each
the employer could only withhold
individual ownership situation as it is
extremely common to have an individual SHUPRQWKIURPWKHHPSOR\HHV
FKHFNDQGPXVWSD\WKHGLIIHUHQFH
ZLWKPXOWLSOHRZQHUVKLSSHUFHQWDJHVLQ
to the insurance provider for the
YDULRXVHQWLWLHV
GLIIHUHQFH8QGHUWKLVVLWXDWLRQLWLVPXFK
The employer mandate means that
employees must be offered insurance and better to offer the insurance then to face
SHQDOWLHV$QGWKHHPSOR\HUSDLGSRUWLRQ
the employer may need to bear some of
DERYHLVWD[GHGXFWLEOH
WKHFRVW7KHHPSOR\HHVDOVRPXVWKDYH
If the employee does not want the
the choice to include their dependents
money withheld, they can decline your
in the plan, but the employee must pay
IDUP¶VLQVXUDQFHRIIHULQJEXWWKLV
RIWKHGHSHQGHQWFRVWV
GHFODUDWLRQWREHLQZULWLQJIURP\RXU
7REHTXDOL¿HGDV³DIIRUGDEOH
employee, and you must retain copies
insurance,” the employee’s share of his
to show proof that a minimum plan is
RUKHUSUHPLXPPXVWQRWH[FHHG
RIWKHLUDQQXDOKRXVHKROGLQFRPH6LQFH RIIHUHG

These plans must be in place by
January 1, 2015 for farms with 100
IXOOWLPHHTXLYDOHQWHPSOR\HHV0RVW
RIWKHDJULFXOWXUDODQGRWKHUIDPLO\
owned industries are less than thrilled
ZLWKWKLVVXEMHFWWRWKHSRLQWRIVKHHU
disappointment with our whole system,
but it now looks like our time is quickly
UXQQLQJRXWWRJHWVRPHWKLQJLQSODFH
,IWKHVXJJHVWHGQXPEHUVDOLJQZLWKQHW
of tax deductions, it makes sense to put
the plans in place and to document the
SURJUDPDGPLQLVWUDWLRQSURSHUO\
$VDQH[WVWHSFRQWDFW\RXUORFDO
KHDOWKLQVXUDQFHJURXSVIRUTXRWHV
$FTXLUHTXRWHVRQDWOHDVWWKHPLQLPXP
affordable plans and to see what their
administrative costs will be, even in the
event that the number of your employees
PD\RUPD\QRWMRLQWKHSODQ7LPHLV
of the essence and by the end of next
year, most moderate sized farms (over 50
employees) will be required to participate
RUIDFHWKH¿QHVS
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